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Zeta Dynamics UK Ltd: Code of Conduct
1. Introduction & Purpose
This Code of Conduct establishes the ethical and professional standards expected of everyone working for or with Zeta Dynamics UK Ltd. It complements our Safeguarding Policy by outlining the specific behaviours through which we create a safe, respectful, and legally compliant environment. Our commitment extends beyond our direct workforce to our supply chains and community engagements, ensuring we take responsibility for human rights and wellbeing across our operations.
2. Core Ethical Principles
All personnel must uphold these principles:
1. Integrity & Honesty: Act truthfully, fairly, and transparently in all business dealings.
2. Respect & Dignity: Treat everyone with respect, courtesy, and consideration, valuing diversity and rejecting discrimination, harassment, bullying, or victimization.
3. Safety & Protection: Prioritize the physical and psychological safety of all. Be vigilant to signs of harm, abuse, or exploitation – including modern slavery – and take appropriate action.
4. Responsibility & Accountability: Take ownership of your actions and decisions. Understand your role in safeguarding others and comply with all legal and policy obligations.
5. Leadership & Example: Those in supervisory roles must exemplify these standards and foster an open culture where concerns can be raised without fear.
3. Specific Behavioural Standards
A. Professional Relationships & Workplace Behaviour
· Foster a supportive, inclusive, and safe environment free from harassment.
· Maintain appropriate professional boundaries in all relationships with colleagues, clients, and partners.
· Use company property, resources, and time responsibly and for intended business purposes.
B. Safeguarding & Human Rights
· You must never engage in, condone, or ignore behavior that constitutes abuse, neglect, or exploitation.
· You must report any suspicion or evidence of modern slavery (e.g., forced labour, debt bondage, human trafficking) or any other safeguarding concern immediately through the proper channels.
· Be alert to indicators of harm, such as individuals appearing controlled, fearful, lacking personal documents, or showing signs of abuse.
C. Conflicts of Interest & Confidentiality
· Avoid situations where personal interests conflict, or appear to conflict, with your duties to the Company.
· Safeguard confidential information relating to the business, our personnel, and the individuals we serve.
D. Gifts, Hospitality, & Bribery
· Do not offer or accept gifts, hospitality, or favours that could influence, or be seen to influence, business decisions.
· Strictly prohibit bribery and corruption in any form.
E. Supply Chain & Partner Ethics
· When engaging suppliers or contractors, consider their ethical practices. Prefer those who demonstrate a commitment to fair labour practices and human rights.
· Incorporate anti-slavery and safeguarding expectations into contracts where relevant.
4. Roles & Responsibilities
Table: Code of Conduct Responsibilities
	Role
	Key Responsibilities

	All Personnel
	Understand and adhere to this Code; report concerns; participate in training.

	Line Managers
	Model exemplary conduct; ensure team understanding; address minor breaches promptly.

	Designated Safeguarding Lead 
	Acts as a point of contact for advice on ethical dilemmas and safeguarding concerns.

	Board of Directors
	Uphold the Code at strategic level; ensure resources for implementation; handle serious breaches.



5. Reporting Concerns & Breaches
1. Speak Up: You have a duty to report any breach of this Code or any safeguarding concern.
2. Channels: Report to your line manager, the Designated Safeguarding Lead, or via the Company’s confidential whistleblowing procedure.
3. Protection: Individuals who report concerns in good faith will be protected from retaliation. Malicious or false reporting is a serious breach.
4. Investigation: All reports will be treated seriously, investigated confidentially, and addressed appropriately.
6. Compliance & Consequences
· Compliance with this Code is a condition of engagement with Zeta Dynamics UK Ltd.
· Breaches may result in disciplinary action, up to and including termination of employment or contract, and may be reported to external authorities.
· The Company will take firm action against any form of retaliation against those who raise concerns.
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