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Zeta Dynamics UK Ltd: Safeguarding Policy
This policy is designed to protect the health, well-being, and human rights of everyone connected to Zeta Dynamics UK Ltd, including employees, clients, contractors, and the communities in which we operate. It encompasses protection from all forms of abuse, neglect, and exploitation, including the specific crimes of modern slavery and human trafficking.
1. Policy Statement and Scope
Zeta Dynamics UK Ltd has a zero-tolerance approach to abuse, neglect, and exploitation in any form. We are committed to acting ethically and with integrity, implementing effective systems to ensure such harms are not taking place within our business or supply chains. Our commitment extends to creating a safe environment for all, recognizing our responsibility to ensure people are not exploited and that their safety and rights are upheld.
This policy applies to all individuals working for or on behalf of the Company in any capacity. This includes all employees, directors, contractors, agency workers, volunteers, and business partners.
Table: Core Safeguarding Principles
	Principle
	Description

	Zero Tolerance
	No acceptance of abuse, neglect, or exploitation, including modern slavery.

	Person-Centred
	Support tailored to the individual, based on dignity, compassion, and respect.

	Trauma-Informed
	Understanding the impact of trauma on individuals and responding appropriately.

	Preventative
	Proactive identification and management of risks to prevent harm.

	Accountable
	Clear lines of responsibility for implementing and upholding this policy.



2. Definitions and Forms of Harm
Safeguarding protects people from a wide range of harms:
· Modern Slavery: A serious crime violating human rights, encompassing slavery, servitude, forced or compulsory labour, and human trafficking. Victims are forced, threatened, or deceived into situations of exploitation, control, and degradation.
· Other Safeguarding Concerns: This also includes, but is not limited to, physical, sexual, or emotional abuse, neglect, financial exploitation, discrimination, and harassment.
Indicators of modern slavery can be subtle and include:
· Individuals appearing frightened, withdrawn, or under the control of others.
· Lack of personal possessions, identification documents, or freedom of movement.
· Signs of physical or psychological abuse, poor living conditions, or unsuitable clothing for work.
· Working excessively long hours, not being paid, or having wages withheld.

3. Roles and Responsibilities
· Board of Directors: Has overall responsibility for ensuring this policy complies with legal and ethical obligations.
· Designated Safeguarding Lead (Ali Malik): Has day-to-day responsibility for implementing this policy, monitoring its effectiveness, and investigating allegations.
· Line Managers: Responsible for ensuring their teams understand and comply with this policy and for handling initial concerns appropriately.
· All Personnel: Responsible for preventing, detecting, and reporting any safeguarding concerns. You must avoid any activity that might breach this policy and report any suspicions.

4. Reporting and Response Procedures
1. Raise a Concern: If you believe someone is in immediate danger, contact the emergency services (999). For non-immediate concerns, you must report them to your line manager or the Designated Safeguarding Lead as soon as possible.
2. Open Culture: The Company encourages openness and will support anyone who raises genuine concerns in good faith, even if mistaken. No one will suffer detrimental treatment for reporting in good faith.
3. Internal Reporting: Reports can be made in person, by email, or through the Company’s confidential reporting channels (e.g., whistleblowing policy).
4. External Reporting: You can also contact relevant authorities directly, such as the UK’s Modern Slavery Helpline at 0800 0121 700, local authority safeguarding teams, or the police.
5. Response: All reports will be taken seriously, investigated confidentially and sensitively, and appropriate action will be taken. This may involve internal disciplinary action, reporting to external agencies, and providing support to affected individuals.

5. Safer Recruitment & Due Diligence
To prevent harm, we implement rigorous recruitment and procurement checks:
· Verify the right to work in the UK for all employees.
· Conduct appropriate background checks (e.g., DBS where relevant).
· Assess supply chains for modern slavery risks, expecting all suppliers and contractors to meet our high ethical standards.
· Include prohibitions against the use of forced labour in our contracting processes.

6. Training and Communication
· Regular training will be provided to ensure staff can identify signs of harm and know how to report concerns.
· This zero-tolerance approach will be communicated to all suppliers, contractors, and partners.
· Training will be trauma-informed, equipping staff to assist and guide individuals with compassion and sensitivity.

7. Policy Breach
· Any employee who breaches this policy will face disciplinary action, which could result in dismissal.
· The Company will terminate relationships with partners, suppliers, or contractors if they breach this policy.
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